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John 15:16 “Ye have not chosen me, but I have chosen you, and 

ordained you, that ye should go and bring forth fruit, and 

that your fruit should R    : that 

whatsoever ye shall ask of the Father in my name, he may 

give it you.” 
 

• He has chosen you. 

• He has ordained you. 

• You’re doing your best to bring forth fruit. 

• What are you doing I      for your fruit to remain?  

This “remaining” is known as L    ! 

• IMPART—You can impart your legacy while still living. 

• DEPART—You can leave your legacy after you depart. 
 

 

“And in the end, it is not the years in your life that count. It’s the life in 

your years.”—Abraham Lincoln 
 

 

 

FOUR BASIC NEEDS AND MOTIVATIONS OF ALL PEOPLE 
 

1. To L     – Survival – Body 
 

2. To L     – Relationships – Heart 
 

3. To L     – Growth and Development – Mind 
 

4. To Leave a L    – Meaning and Contribution – Spirit  
 

 

“My greatest fear is not failure.  My greatest fear is succeeding at the 

wrong thing.”—Bishop Eddie L. Long 

 



 

 

FOUR INTERNAL MUSCLES ESSENTIAL TO LEAVING A LEGACY 

 

 

1. S  -Discipline—What am I willing to do consistently?  What am 

I willing to give up?  Growth is never accidental. 

 

2. E     Security—Am I healthy emotionally?  

 

3. P     Identity—Am I secure with who I am? 

 

4. Core-V    —What do I believe to be my core or non-

negotiables? 

 

 

 

FIVE Tomb-Stone QUESTIONS THAT NEED Written ANSWERS 

 

 

Q. 1. If you were to die today, who would take your ministry and vision to a 

higher level?  What will “remain”? 

 

Q. 2  If you were to die today, what regrets would you have? 

 

Q. 3. Picture yourself laying in your casket—dead—what do you want the 

people to be saying in specific terms? 

 

Q. 4. Is your vision going to die with you or is it intentionally 

transgenerational? 

 

Q. 5. If you could put some BS (B   S   ) in your thinking, 

what do you want to do?  If there were no restraints of geography, 

family, people, finances… 

 


